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BELFOR UK Ltd

GENDER PAY GAP REPORT 2020
Gender pay reporting legislation requires employers with 250 or more employees to publish details of their gender pay and bonus gap annually from April 2017.  We at BELFOR UK Ltd welcome the introduction of this in line with our current measures of equality.
Employee Demographic

The gender split for BELFOR UK Ltd is 72% (76%) male and 28% (24%) female. This proportion is similar throughout the UK restoration industry.

Mean and Median Gender Pay Gap

	Mean and Median Pay and Bonus Gap

	
	Mean
	Median

	Gender Bonus Gap


	3%
	41%

	Gender Pay Gap


	20%
	29%


The data above indicates that there is a slight variance in male and female pay.
	Mean and Median Pay Details

	
	Male
	Female

	Mean hourly rate


	£18.90
	£15.07

	Median hourly rate


	£13.61
	£9.65

	Number of employees
	203
	63
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The tables above show the data from the snapshot date for the hourly rates of pay mean and median.  It also captures mean and median bonus difference between men and women on the snapshot date at BELFOR UK Ltd for the preceding year.

Pay Quartiles
	Proportion of employees in each pay quartile

	
	Male
	Female

	Lower

	52%
	48%

	Lower Middle

	81%
	19%

	Upper Middle
	92%
	8%

	
	 
	 

	Upper
	79%
	21%


Our pay quartiles show that there are more men at each level other than the lower quartile where the admin function of the business has more females.
	Split of male and females who received bonus

	

	Female
	21%
	

	
	
	

	Male
	58%
	


Due to the demographics of field staff being predominantly male, due to the historic nature of our industry, the % of males receivng bonus is greather than females.  The diversity of the industry is something BELFOR UK Ltd encourages through equal opportunities through recruitment and in roles and pay grades.

I confirm the accuracy of the data reported.

Alasdair Phillips

Managing Director
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